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This Guide to Your Master Agreement Programs and 
Bene� ts is created to outline the various programs 

available to PEI physicians, based on the contract between 
the Medical Society of Prince Edward Island (MSPEI), the 
Government of Prince Edward Island and Health PEI.  The 
Guide refers to the Master Agreement that was rati� ed in May 
2017. The contract is retroactive to April 1, 2015 and expires 
on March 31, 2019.

MSPEI negotiated this agreement to help you - practising 
physicians on the Island - achieve the highest level of pro-
fessional satisfaction, while providing quality care to your 
patients.  The Guide is designed to assist you in experiencing 
the full value of the Master Agreement programs and ben-
e� ts, which MSPEI has negotiated on your behalf. 

The Guide outlines the various programs o� ered to fee-
for-service, contract-for-service and salary physicians.  The 
eligibility, application requirements and relevant deadlines 
are provided for each program and/or bene� t.   You will also 
be directed to the appropriate section of the Master Agree-
ment to learn more about the program.

The Guide is divided into two sections: Master Agreement 
Programs and Salary Employee Bene� ts.  It has been pre-
pared for informational purposes only and is not intended 
to be an exhaustive contract summary. All physicians are 
encouraged to review the Master Agreement to fully under-
stand the programs and bene� ts discussed in this Guide and 
to determine individual eligibility. If there are discrepancies 
between this Guide and the Master Agreement, the Master 
Agreement will prevail. [Master Agreement can be found on 
mspei.org.] 
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MASTER  
AGREEMENT 
PROGRAMS
The Master Agreement 

provides various pro-
grams and services designed 
to support the full career 
cycle and various scopes of 
practice. Beyond the base 
compensation (fee for ser-
vice, contract for service, or 
salaries), the programs offer 
additional benefits, some 
financial, while others are 
focused on providing support. 
The intent is to help physi-
cians achieve the highest level 
of professional satisfaction, 
while providing quality care. 

The CMPA Assistance program helps 
offset the costs associated with obtain-
ing medical practice insurance. After 
paying an initial $1,500, physicians are 
rebated the remaining CMPA fees in two 
installments (February and August).  
This program is administered by MSPEI.

ELIGIBILITY 
All physicians – across all payment 
modalities - who pay more than $1,500 
per year in CMPA fees. 

(Amount is prorated for locum physi-
cians based on number of months 
practicing on PEI.)

APPLICATION PROCESS
No application required. Data is 
provided by CMPA, payment is issued 
automatically.

REBATES ISSUED 
•  August (for CMPA fees paid for Janu-

ary – June) 
•  February (for CMPA fees paid for July 

– December)

VALUE
Rebate value varies by speciality, based 
on CMPA fees. 

SEE MASTER AGREEMENT: Article D2, page 56

CMPA ASSISTANCE

DOES CMPA HAVE YOUR MOST RECENT 
CONTACT INFORMATION?  IF NOT, MSPEI WILL 

NOT BE PROVIDED INFORMATION TO ISSUE 
YOUR REBATE.  TO BE SURE, CONTACT CMPA 

INSURANCE AT 1-800-267-6522. 
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COLLABORATIVE FAMILY PRACTICE INCENTIVE PROGRAM

This program is designed to improve 
patient access to primary health-care 
providers. It provides financial incen-
tives to family physicians who work 
with other family physicians and allied 
health-care professionals to improve 
patient access to their services.   

Patient access to family physician in 
hospital
Family physicians who have an ap-
proved plan to collaborate with other 
family physicians to ensure their pa-
tients have timely access to a physician 
and that medical services are provided 
to their patients when they are admit-
ted to hospital will receive $5,000/ 
year, paid in biweekly installments. (For 
example: two family physicians take 
turns covering one another’s patients in 
hospital, so one physician can continue 
to see patients in office.) 

Working with allied health-care pro-
fessionals

Family physicians who have an ap-
proved plan to collaborate with other 
licensed health-care professionals, 
working in their Primary Health Care 
Network, will receive $5,000/year, paid 
in biweekly installments. 

ELIGIBILITY*
•  Family physician (locum physicians 

are not eligible)

•  All payment modalities
•  Demonstrated, by application, 

specified criteria are met 
*Eligibility is based on available fund-

ing. The program is funded at $350,000 
per year.  When the fund is depleted 
no additional applications will be ap-
proved. 

APPLICATION PROCESS
Health PEI administers this program 
and is solely responsible for the appli-
cation process. Submit an application. 
One application can be used for both 
incentive programs.

For an application, contact:  
Donna MacAusland
Health PEI
902-368-6508
Email: ddmacausland@ihis.org

DEADLINES
Applications will be reviewed year-
round. Contact Health PEI for expected 
response time.

VALUE
Each incentive program is valued at 
$5,000/year.  Physicians may qualify 
for one or both programs. 

SEE MASTER AGREEMENT: Article C13, page 50. 

CONTINUING MEDICAL EDUCATION
This program was developed to help 
offset costs incurred when physicians 
pursue accredited continuing medical 
education (CME). The program is admin-
istered by MSPEI.

ELIGIBILITY
•  Fee-for-service, sessional and/or 

contract
•  Expenses eligible for reimburse-

ment are:
·  registration fees
·  up to full-fare economy flight 

or other travel costs up to the 
equivalent full-fare economy rate

·  miscellaneous expenses associ-
ated with travel (e.g., taxis, tolls, 
etc.)

·  meals (as per government travel 
policy)

·  accommodations (unless other-
wise approved, no greater than 
the hotel conference rate at CME 
site for duration of CME only) 

·  books, journals, educational soft-
ware and other CME materials may 
be purchased for CME purposes 
whether undertaken in PEI or at 
other approved sites. 

REIMBURSEMENT PROCESS
Complete an online form for reim-
bursement (with receipts). The form 
is available at: mspei.org/programs/
education.  

DEADLINES 
•  Apply by Jan. 31 (for expenses in-

curred in previous calendar year)

VALUE
Up to $2,000/per physician 

SEE MASTER AGREEMENT: Article D3, page 58
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The Physician Retention Program was 
created in 2012. It is designed to help 
support the stability of physician ser-
vices. It is awarded to physicians who 
continue to practice on the Island after 
five years of service. 

ELIGIBILITY 
•  Physicians who have practiced on 

Prince Edward Island for five years 
as of Dec. 31 (of the preceding 
year).

•  All payment modalities. 
•  Earns, under the Master Agreement, 

at least $20,000 in remuneration in 
the current calendar year. 

APPLICATION PROCESS
No application required. Payment is-
sued automatically upon qualification. 

VALUE
Minimum $2,000/physicians 

(Budget of $500,000 divided 
amongst qualifying physicians.)

DEADLINES
Payment issued annually on or before 
Dec. 31.

SEE MASTER AGREEMENT: Article D1, page 55

32%

10%

5%

53%

This program is designed to provide 
partial income replacement for a 
physician parent who takes a tempo-
rary leave from practice for the birth 
or adoption of their child. In general, 
17 consecutive weeks of benefits are 
offered, as long as at least 17 weeks of 
qualifying income was earned in the 
past 12 months. If less than 17 weeks, 
benefits will be equal to weeks worked. 
The program is administered by MSPEI.   

ELIGIBILITY 
•  All payment modalities 
•  Have a “Full” or “Full-Time” license 

with the College of Physicians and 
Surgeons of PEI

•  Member in good standing with 
MSPEI 

•  Earned income directly/indirectly 
from Health PEI immediately prior 
to leave

•  Salaried physicians are required to 
apply for employment insurance (EI) 
before applying for the program

APPLICATION PROCESS 
Application must be submitted.  An 
online application form is available at: 
mspei.org/programs/matleave.  Bi-
weekly forms are submitted during your 
leave.

DEADLINES 
Applications must be received within 
two months of the birth or adoption 
of a child. Leave may begin as early as 
four weeks prior to the expected birth/
adoption and must begin no later than 
six weeks after the date of the birth or 
adoption. 

VALUE
Payments are calculated at 60 per cent 
of average gross weekly earnings over 
the best six months of the 12 months 
immediately prior to leave. 

Maximum payment is $1,200/week 
(before deductions) for 17 weeks. For 
salary physicians, Employment Insur-
ance will be deducted from payment.

SEE MASTER AGREEMENT: Article D5, page 59 + visit: 
mspei.org/programs/matleave

PHYSICIAN RETENTION PROGRAM

MATERNITY AND PARENTAL BENEFITS PROGRAM
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PHYSICIAN HEALTH PROGRAM 
(COMING SOON)

In the Spring of 2018, MSPEI will 
launch a new and comprehensive 
Physician Health Program. The 
program will provide confidential 
access to qualified professionals 
to support physicians and their 
families through a wide range of 
issues, including substance use, 
mental health, relationship stress, 
career and life transitions, financial 
stress, peer support, workplace 
relationships, and concern for col-
leagues. 

MSPEI is in contract negotia-
tions with Doctors of BC, where its 
physician health program would 
be extended to MSPEI members. 
Visit physicianhealth.com to learn 
more about the British Columbia 
program.  

SEE MASTER AGREEMENT: Article D4 – page 58

Whether it’s your patients, staff or 
colleagues, you are often asked to 
advocate, lead and influence change at 
the bedside through to the boardroom. 
Having the skills and support to be an 
effective informal or formal leader can 
also increase your overall professional 
satisfaction. Proficient physician lead-
ers lead strong and productive qual-
ity medical practices, work skillfully 
alongside  allied health-care profes-
sionals and influence broad system 
change.  The Master Agreement pro-
vides $300,000 annually (in 2018 and 
2019) to support physicians’ leadership 
development. 

Master’s Certificate in Physician 
Leadership 

MSPEI’s core leadership develop-
ment offering for 2018 is a Master’s 
Certificate in Physician Leadership.  
The program will be offered in partner-
ship with York University’s Schulich 
School of Business. The comprehensive 
ten-month program will include face-to-
face sessions, executive coaching and 
the opportunity to complete an action 
learning project.

The program is designed for physi-
cians who currently occupy formal 
leadership roles, or aspire to, AND for 
those with an appetite for initiating 
change and collaborating with others 
to improve their workplace and health-
care system.

In exchange for participants’ invest-

ment of time and energy, the program 
will be offered at no cost.

Following consultation with MSPEI 
members on their leadership develop-
ment needs, a series of learning op-
portunities will be developed for 2019, 
funded by the Physician Leadership 
Development fund.

 
ELIGIBILITY

•  All members in good standing, 
across all payment modalities.

*Candidates will be selected by a 
committee of peers, seeking physicians 
who have demonstrated a desire to 
make positive change and displayed a 
commitment to an intensive learning 
experience. 

APPLICATION PROCESS
Online application form must be 

submitted. Twenty-five physicians will 
be accepted in the program. [E-mail 
admin@mspei.org for an application). 

DEADLINES
Application Deadline: Feb. 15, 2018
Program Begins: March 19, 2018

VALUE
$13,500 per physician (Program offered 
at no cost to qualifying members)

+ 13 CME and CEPD credits per mod-
ule (10 modules in total) 

SEE MASTER AGREEMENT: Page 67 

PHYSICIAN LEADERSHIP DEVELOPMENT 
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PRACTICE TRANSITION AND SUCCESSION PLANNING
When a physician expresses an interest 
to retire or leave their practice, top-
of-mind is likely “what will happen to 
my patients when I leave?”. In the new 
Master Agreement, departing physi-
cians are able to request an incoming 
physician be recruited to overlap with 
them as they wind-down their practice. 
Family physicians will have a maximum 
four-week transition period, specialists 
will have eight weeks and a surgeon is 
entitled to a 12-week transition period. 
The hope is that departing physicians 
will be able to transition their practice 
to incoming physicians while still being 
present to facilitate the transition and 
“show them the ropes”.  

During the period of overlap, the 
departing physicians and incoming 
physicians will share a patient panel, 
physical space, staffing and allotted 
resources (i.e. OR time, etc.). 

ELIGIBILITY FOR DEPARTING PHYSICIANS
• All payment modalities 
•  Must provide Health PEI six-months’ 

notice of planned departure
•  Must agree to cease practice (and 

payment) in any pay modality on 
specified date*

• Must sign a transition agreement
*Written permission may be granted 

to provide periodic medical services in 
the future (i.e. surgical assist or locum 
coverage).

SEE MASTER AGREEMENT ARTICLE A20, page 13
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SALARY  
EMPLOYEES 

More than 40 per cent of 
Prince Edward Island’s 

physicians are on salary. The 
following section provides an 
overview of benefits made avail-
able to salary physicians who are 
employees of Health PEI.

CONTINUING MEDICAL EDUCATION 

QUESTIONS ABOUT YOUR BENEFITS SHOULD 
BE DIRECTED TO YOUR MEDICAL DIRECTOR, 
NETWORK MANAGER OR ADMINISTRATIVE 

COORDINATOR. 

Support is offered to salaried physi-
cians pursuing continuing medical 
education. Physicians are offered paid 
leaves of absence to attend CME and 
reimbursement for costs incurred to 
obtain the CME. 

Full-Time Physicians (0.6+ FTE): 
Up to 75 hours of paid leave per fiscal 

year for attending approved CME 
Family Physician: Maximum of $5,000 

in reimbursement/year
Specialist: Maximum of $7,000 in 

reimbursement/year
  
Part-time (less than 0.6 FTE)
Up to 37.5 hours paid leave per fiscal 

year to attend approved CME
Family Physician: Maximum of $2,500 

in reimbursement/year
Specialist: Maximum of $3,500 in 

reimbursement/year 

APPLICATION PROCESS
CME must be approved in advance. 
Requests  are made in writing to the 
Physician’s Medical Director, 30 days 
prior to departure for the CME.  Request 
should include: title, purpose and loca-
tion of CME, description of how CME 
will advance the physician’s practice 
and benefit patients and the health 
system; CME costs and hours, along 
with required travel hours, and planned 
vacation days to be used before and 
after the CME program. 

CME expenses are reimbursed based 
on approval of receipts. 

SEE MASTER AGREEMENT: Article B15, page 26
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Salaried physicians are entitled to 
unpaid leave from the Health PEI during 
the birth or adoption of a child.  During 
leave, they may apply for Employment 
Insurance (EI). Additionally, after they 
have applied for EI they may also apply 
for the MSPEI Parental Leave Program 
(see page 5). EI will be deducted from 
the MSPEI benefit.

 
MATERNITY LEAVE
Up to 17 consecutive weeks of unpaid 
leave is offered to a physician who is 
pregnant and intends to take leave 
during and following the birth of their 
child. The mother is entitled to Employ-
ment Insurance (EI) during that leave. 
Full-time physicians will receive 10 paid 
days of leave during the Employment 
Insurance waiting period.

ELIGIBILITY
•  Employed with Health PEI for 20 

weeks or more
•  Submits application for leave four 

weeks prior to leave
•  Provides certificate from medical 

practitioner certifying pregnancy 
and estimate date of birth

PARENTAL LEAVE
Physicians who have recently become 
a parent (through birth or adoption) are 
granted 35 consecutive weeks of unpaid 
leave and is eligible for Employment 
Insurance (EI). Full-time physicians will 
receive 10 paid days of leave during the 
Employment Insurance waiting period. 
Note if both parents are salaried physi-
cians, the leave must not exceed 52 
weeks.  

ELIGIBILITY
•  Employed with Health PEI for 20 or 

more weeks
•  Meets one of the following criteria: 

·  Becomes a natural mother/father
·  Adopts a child
·  Obtains legal guardianship of a 

child
•  Submits an application for Parental 

Leave at least four weeks before 
planned leave. 

SEE MASTER AGREEMENT: Article B10, page 22

MATERNITY, PATERNITY, AND PARENTAL LEAVE 

RRSP/PENSION
Health PEI matches RRSP contributions 
to support salaried physicians in saving 
for retirement.

NOTE: Some physicians may have chosen 

to remain in the Civil Service Superannua-

tion fund which sees pension contributions 

matched by Health PEI.

Physicians contribute the equivalent 
of nine per cent of his/her salary base 
through payroll deduction.  The contri-
bution cannot exceed 50 per cent of the 
maximum contribution outlined in the 

Income Tax Act.  Health PEI will match 
that contribution. 

OTHER BENEFITS
Salaried physicians belong to the Public 
Sector Group Insurance Plan. The plan 
offers basic group life insurance, basic 
health care, basic dental benefits, and 
basic long-term disability. Premiums 
are covered by Health PEI.

SEE MASTER AGREEMENT: Article B17, page 31

PENSION, AND OTHER BENEFITS COVERAGE

RETIREMENT ALLOWANCE

Upon retiring, after a minimum of 10-years 
on salary with Health PEI, physicians will 
receive a retirement allowance of five 
days’ pay for each full year of service. The 
maximum allowance is 130 days. 

ELIGIBILITY
•  10 or more years of continuous 

service as a salaried physician with 
Health PEI

•  Reached 55-years old 
•  Agrees to stop practicing medicine 

on PEI (under all pay modalities) but 
does not include providing periodic 
medical services with the express 
written consent of Health PEI.

APPLICATION PROCESS
Provide a minimum of eight weeks written 
notice to Health PEI of their plan to retire 
or resign. 

SEE MASTER AGREEMENT: Article B13, page 24
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Salaried physicians have access to 
many leaves: General, Disability, De-
ferred Salary, Family and Bereavement. 

GENERAL LEAVE
Special leaves of absence (with or with-
out pay) may be granted following a writ-
ten request.  Each request is considered 
on an individual basis. Request must be 
made four weeks in advance of leave. 

DISABILITY LEAVE 
Upon the expiry of sick leave, disability 
leave – without pay – may be granted 
up to a maximum of 12 months for phy-
sicians who qualify. During the period 
of unpaid disability leave, the physician 
will continue to have group insur-
ance (premiums paid by Health PEI) 
and matched pension contributions. 
Following 12-months of leave, employ-
ment with Health PEI is terminated.  The 
physician may then be eligible for the 
long-term disability as made available 
through the group benefits plan. 

DEFERRED SALARY PLAN 
A leave of one year under the deferred 
salary plan may be provided. The leave 
is typically granted if a locum physician 
is hired to replace the physician on 
such special leave. Leave of absence 
under a deferred salary plan must com-
ply with the Income Tax Act. 

FAMILY ILLNESS LEAVE 
Where no one other than the physician 
can provide for the medical needs of a 
member of his/her immediate family 
during illness, the physician shall be 

granted up to one day of paid leave. 
Family leave is limited to 37.5 hours/
illness to a maximum of 75 hours per 
fiscal year. 

ELIGIBILITY
•  Signed medical certificate by a 

treating physician
•  Qualifying family members are: 

·  spouse and dependent children
·  parents
·  other relative residing in the same 

household
Note: In the case of serious illness of a 

parent, spouse, brother, sister, or child, 

compassionate leave with pay of up to three 

days may be offered. 

BEREAVEMENT LEAVE 
In the event of the death of a physi-
cian’s spouse, child, step-child, grand-
child or parent, a full-time physician 
will receive five paid bereavement days. 
Leave must be taken within seven days 
of the death. Part-time physicians will 
receive four days.  

Bereavement leave for extended 
family members is also available: three 
days for full-time physicians and two-
days for part-time physicians.  Extended 
family are: brother, sister, grandpar-
ent, great grandparent, brother-in-law, 
sister-in-law, mother-in-law, father-in-
law, son-in-law, daughter-in-law, or any 
relative permanently residing with the 
physician. 

SEE MASTER AGREEMENT: Article B7, page 19

SPECIAL LEAVES 

SICK LEAVE 
Salaried physicians have access to paid sick leave during periods of illness. Leave 
is accumulated at a rate of 11.25 hours/per month. Maximum leave accumulation 
is 1612.5 hours. 

SEE MASTER AGREEMENT: Article B6, page 18

STATUTORY HOLIDAYS 
A physician required to be on-call on 
a holiday will receive a day off in lieu 
of the holiday (to be taken within the 
current fiscal year). All accrued holiday 
time will be paid out at the end of the 
fiscal year. 

ELIGIBLE HOLIDAYS
New Year’s Day, Islander Day, Good 
Friday, Easter Monday, Victoria Day, 
Canada Day, Labour Day, Thanksgiving 
Day, Remembrance Day, Christmas Day, 
Boxing Day and a floating holiday. 

SEE MASTER AGREEMENT: Article B9, page 22 

VACATIONS 
Full-time salaried physicians are of-
fered paid vacation. Vacation allotment 
is based on years of service. Years of 
service is based on years of medical 
practice while under licensure by a 
Canadian authority, it is not limited to 
years of service with Health PEI. 

 Years of Service Annual Vacation

 0 – 5 Years Four weeks (20 days)
  Earned at 1 2/3 days/month

 6-15 years Five weeks (25 days)
  Earned at 2 1/12 days/month

 16+ Years Six weeks (30 days)
  Earned at 2 1/2 days/month

SEE MASTER AGREEMENT: Article B8, page 20



February 2018  | MSPEI Programs and Benefits Guide    11

Through physicians’ mem-
bership with MSPEI, 

members are also offered other 
benefits through MSPEI’s partner 
organizations.  These benefits 
are available outside of the Mas-
ter Agreement. 

OTHER  
BENEFITS 

OMA INSURANCE
OMA Insurance offers group life insur-
ance, disability insurance, accidental 
death and dismemberment, extended 
health care and dental Insurance. 

Mr. Alban B. Moran
OMA Insurance Consultant
1-800-268-7215 ext. 2861
alban.moran@oma.org
OMAinsurance.com

MD FINANCIAL MANAGEMENT 
(MD) FINANCIAL PLANNING

MD offers objective financial advice 
designed to help Canada’s physicians 
and their families achieve financial 
well-being. The service is offered at no 
cost to MSPEI members.

902-892-2092 | 1-800-443-9711
atlanticregion@cma.ca 
www.mdm.ca

CANADIAN MEDICAL ASSOCIATION 
MEMBERSHIP

The Medical Society of PEI is a division 
of the Canadian Medical Association 
(CMA) and as such your membership 
is conjoint with CMA. With your CMA 
Membership, you have access to a 
range of benefits from educational dis-
counts to travel discounts. CMA is also 
the professions national advocate. 

1-888-855-2555
memberservicecentre@cma.ca
www.cma.ca

Outside Master Agreement
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MSPEI staff are committed to serving and supporting 
its membership.  If you have any questions about 

the Master Agreement or other MSPEI programs and ser-
vices, please contact us.  
P: 902-368-7303 Ext. 101 
E: admin@mspei.org 
W: mspei.org

OFFICE HOURS
8 a.m. to 4 p.m. Monday – Friday. 
Medical Society of Prince Edward Island (MSPEI)
2 Myrtle Street, Stratford, PE C1B 2W2

GET INVOLVED 

To ensure Master Agreement programs are adminis-
tered in a manner that reflects the best interests of 

MSPEI members, physicians are needed to sit on oversight  
committees.  If you would like to get involved,  
please contact Lea Bryden, CEO at lea@mspei.org or  
902-368-7303 ext. 102.  

Contact Us




